
� Flexible Benefits Eligibility Criteria
Select from an extensive list of benefit
plan eligibility criteria, and allow
employees to choose only from those
plans that are applicable to them based
on this criteria.

� Life Events Management
Employees can update marital status,
dependents, dependent status, and more
throughout the year as the result of
events that impact their benefits.

� Monitor Open Enrollment Progress
Easily monitor the progress of employees
in the open enrollment process, and 
send customizable reminder messages 
to employees.

� Benefit Plan Integration
Include URL links to benefit provider
web sites, and post company-specific 
plan documents for employees to 
review online.

� Ease of Use
No employee training required — 
uses familiar Internet browser technology
and easy-to-use wizards to guide
employees through the benefits open
enrollment process.

� Election Comparison
During the enrollment process, employees
can easily compare current benefit
elections with alternative benefit plans.

� Compatibility
Abra Benefits Enrollment is compatible
with Abra Suite v7.4 or higher.

Abra Suite

Save countless hours and piles of paperwork by moving benefits open enrollment online.
Abra Benefits Enrollment takes Abra HR’s already powerful benefits management
solution to the next level by empowering employees to make their own benefits
elections via the Internet or Intranet. Easy, step-by-step wizards guide administrators
through the benefit plan set-up process, and walk employees through open enrollment.
Abra Benefits Enrollment even includes year-round life events management that allows
employees to update information such as marital status and dependents.

Abra Benefits Enrollment can provide invaluable cost and time savings for any
organization. It saves paper and postage fees by eliminating the need for printed
documents, and significantly reduces time delays due to manual processing by having
employees enter their own benefit elections. It can even increase employee satisfaction
by giving everyone full and detailed 24/7 access to benefit plans, and including links to
providers who often answer key benefits questions on their web sites. Finally, when
combined with Abra HR, it provides a powerful, reliable, secure, and complete benefits
management solution for any mid-sized organization.

From developing innovative products to providing award-winning customer support,
Best Software is dedicated to surpassing expectations in all aspects of our business. Our
software is supported by a nationwide network of Certified Business Partners who are
your resource for implementation, training, service, and support. For more information
about Abra Suite, please contact your local Business Partner, or call us toll free directly
at 800-424-9392. You may also visit our web site at www.bestsoftware.com.
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